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The Limitations of Traditional 
Learning
Most traditional training approaches rely on passive 
information transfer:

 • Lectures dominated by one-way communication

 • Slide-based presentations with minimal inter-
action

 • Limited opportunity for practical application

 • Participants often struggle to connect theoretical 
knowledge with real-world scenarios

Four Core Principles of Effective 
Simulations
Our business simulations run on four core principles: 

1. Competition and Gamification 
�Competition�and�Gamification�motivates�partici-
pants and keeps them engaged. Learning is trans-
formed from a dull PowerPoint to an interactive 
and fun experience. 

2. Facilitation, Not Instruction 
 Facilitators guide participants through the 
learning journey. They inspire and motivate partic-
ipants�to�reflect�on�the�simulation�and�draw�their�
own conclusions. 

3. Experiential Learning 
 Experiential learning means “learning by doing.” It 
allows hands-on interaction and provides partici-
pants with immediate feedback. Actions taken in 
the simulation have consequences, so participants 
can see how those decisions would play out 
before the stakes are higher in real life. 

4. Social Learning 
 Social learning creates a collaborative 
environment. It enables knowledge sharing and 
builds collective understanding. Collaboration in a 
simulation�reflects�real-world�team�dynamics.�
Important decisions are rarely made in a vacuum, 
and�our�simulations�reflect�that.�

Traditional training methods often fall short in creating meaningful, lasting 
learning experiences. Business simulations offer a revolutionary approach 
to organizational development, combining engagement, practical experi-
ence, and collaborative learning. This white paper explores the critical prin-
ciples and neuroscience-backed benefits of business simulations in driving 
profound organizational insights and skill development.
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Participants consistently report transformative 
experiences:

 • “Now I see the big picture and understand how I 
can contribute to strategic goals.”

 • “This feels exactly like real life – I could make 
decisions and see consequences in a safe 
environment.”

 • “I�can�finally�apply�what�I’ve�learned�practically.”

Cognitive Processing in Simulations
Drawing from neuroscience research by experts like 
Stella Collins and Britt Andreatta business simula-
tions optimize learning through three critical stages:

1. Encode: This is the learning step, which involves 
taking in information and paying attention. While 
a lecture would stop here, practice helps to solidify 
the next two steps. 

2. Storage: In this step, learners store information in 
their memory. 

3. Retrieval: In this step, learners can retrieve infor-
mation and use it when it is needed. 

Bloom’s Taxonomy of Learning
Simulations progress participants through learning 
levels:

 • Remembering: Recalling facts and basic infor-
mation

 • Understanding: Explaining ideas and concepts

 • Applying: Using information in new contexts

 • Analyzing: Drawing connections between ideas

 • Evaluating: Justifying decisions

 • Creating: Producing new or original work

The Learning Zone: Psychological 
Safety and Motivation
Psychological safety is crucial to create strong 
learning outcomes. Business simulations provide a 
safe�environment�to�learn,�as�well�as�a�gamified�
experience that makes participants emotionally 
engaged and motivated. Facilitation and teamwork 
add a sense of accountability, all of which strengthen 
learning outcomes. 


